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TITLE:

Laborer II

DEPARTMENT:
Parks and Recreation 

GRADE:

3 ( FULL TIME SCALE )   2 ( PART TIME / SEASONAL WAGE SCALE )
FSLA STATUS:
Non-Exempt
CATEGORY:
Full Time or Part Time
DESCRIPTION:


The work of this position involves performing the manual labor necessary to accomplish the overall daily maintenance and care of all city park grounds and facilities.  It also includes specific job assignments beyond the required manual labor.

SPECIFIC JOB DUTIES AND RESPONSIBILITIES:

1. Complete the daily maintenance of park grounds, facilities, pool, and sports fields

2. Collect trash and maintain trash tops and barrels

3. Clean restrooms, pavilions and other park facilities

4. Load vehicles with appropriate daily maintenance equipment 

5. Clean shop and yard area

6. Maintain and repair equipment and tools

7. Landscape and maintain grounds including planting beds, ponds, trails, etc.

8. Know locations of park grounds, facilities, utilities, and services 

9. Complete carpentry and construction tasks

10. Assist with maintenance of pool facility

11. Assist with maintenance of youth center facility

12. Organize, and distribute park maintenance supplies

13. Organize and maintain park lock and key system

14. Perform safety inspections

15. Operate mowers, and other equipment

16. Assist with  the set up of park events

17. Act as crew leader per supervisor instructions

18. Perform other related duties as required

SPECIFIC KNOWLEDGE, SKILLS, ABILITIES OR EDUCATION:

1. Knowledge of departmental policies and procedures

2. Knowledge of cleaning and maintenance techniques

3. Knowledge of ground maintenance and landscaping techniques

4. Ability to follow directions

5. Skill in operating and maintaining mowers, weedeaters, and various hand tools and power tools

6. Skill in operating tractors, attachments, and other equipment

7. Skill in operating a vehicle with trailer and load  

8. General carpentry and painting skills

9. General plumbing and electrical skills

10. Ability to work without supervision

11. Ability to communicate effectively with other employees, supervisor, and the public

IMMEDIATE SUPERVISOR: Foreman

The Foreman assigns work in terms of very specific tasks and priorities.  Work is performed according to established routine.  Detailed instructions are provided for new or one-time tasks. Performance of work is checked in progress with immediate discussion if necessary.  Workers are expected to demonstrate self-motivation and initiative in the work place.  Workers are expected to report progress of assigned tasks on a daily basis.

WORKING CONDITIONS:
Work is often performed outdoors where employee is exposed to irritating chemicals, noise, dust, dirt, grease, machinery with moving parts, and extremes of temperature and weather.  Work requires the use of protective devices.  Work is performed with employee intermittently sitting, standing, stooping, walking, bending or crouching.  Employee must frequently lift objects of varying weights.  Employee must possess manual dexterity to operate a variety of tools and demonstrate adequate physical strength to climb ladders, work on roofs, shovel, rake, etc.  Employee may be exposed to irritating vegetation such as poison ivy or insects, such as wasps, bees, etc.  Work will require weekends, evenings and irregular scheduling.

MINIMUM QUALIFICATIONS:

1. Experience of no less than 1 year as an employee of a parks and recreation department or related business or service

2. Ability to read, write, and perform mathematical calculations at a level commonly associated with the completion of high school or equivalent

3. Ability to understand written or verbal instruction

4. Possession of or ability to readily obtain a valid driver’s license for the type of vehicle or equipment to be operated

The above information is intended to describe the general nature of this position and is not considered a complete statement of duties, responsibilities, and requirements.
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